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Available Resources for Counselors
	Although psychological testing may seem frightening, it is intended to be helpful. To make a diagnosis and provide treatment, psychologists monitor and watch a client's behavior using tests and other assessment instruments.  The Association of Assessment and Research in Counseling (AARC) is a credible resource for assisting educators, researchers, and practitioners in measurement and assessment.  
Issues to Consider when Selecting a Psychological Test
The four important diagnostic factors that should be considered in selecting a psychological test for a client are the precipitating factors, the perpetuating factors, the predisposing factors, and the protective factors. The presenting problem (the immediate concern of the client) is excluded from the aforementioned factors, but it is assumed in the statement. I will discuss each of these factors one by one starting with the precipitating factors. This first set of factors pertains to the proximal cause of the client's presenting problem. So, for example, the client is concerned about his/her panic attacks which occur when s/he is being bossed around by his/her supervisor at the workplace. In such a scenario, the precipitating factors include "being bossed around by supervisor." There might be more than one precipitating factor and so careful investigation should be conducted on the part of the counselor during the interview and other preliminary assessments.
 	The second set of factors is the perpetuating factors. This set of factors pertains to the variables that prolong or worsen the presenting problem of the client. In some sense, perpetuating factors may be considered as a distal cause of the presenting problem together with the predisposing factors. In the case above, panic attacks are triggered by the act of the client's supervisor bossing him/her around. But potential variables that prolong and worsen the problem may include long work schedules, conflicts among employees, etc. These factors increase the risk of the client experiencing his/her presenting problem.
 	The third set of factors is the predisposing factors. This set of factors pertains to the background of the client in terms of his/her medical history, family background, career, etc. These variables are more distal causes than the perpetuating factors in that it goes way back to the formative years of the client in his/her personal/social relationship, academic achievements, medical history, et al. Going back to the case above, the possible predisposing factors for the presenting problem of the client are his/her abusive childhood and trauma. Supposed that the client has been abused by his/her parents when s/he was growing up and that predisposes him/her to be more susceptible to panic attacks when triggered by a similar situation (i.e., being bossed around in the workplace). 
 	The fourth set of factors is the protective factors which are characterized by the positive traits and other variables available to the client. This set of factors is important to consider as it has the potential in providing the basis for the strategies that would work better with the client. In the case above, let us assume that the positive traits and variables available to the client are the emotional support of his/her partner who encouraged him/her to undergo counseling.
 In summary, the four factors that should be considered in selecting an appropriate psychological test for the client are the precipitating factors which are the proximal cause of the client's presenting problem; the perpetuating factors which are the conditions and variables that prolong or worsen the problem; the predisposing factors which involve the client's family history, medical history, and another relevant personal/social background; and the protective factors which are the positive traits and/or variables available at the disposal of the client.

Matching the Appropriate Test with the Client
	﻿A variety of important factors must be considered in the selection and evaluation of an evaluation method, such as (1) reliability, (2) validity, (3) technology, (4) legal context, and (5) face validity/applicant responses.  Test results provide descriptive and objective data which helps the counselor to assist clients better in making the choices that will affect their lives. To make the best use of available tests in a counseling relationship, the process of testing and the issues which surround the process must be examined.  Tests are generally used by counselors for evaluation, placement, and guidance, as well as to help clients increase their self-knowledge, practice decision-making, and learn new habits. They can be used for a variety of therapies—e.g., individual, marital, group, and family—and for either information or non-information purposes (Goldman, 1971).  It is important to note that the selection of appropriate tests requires an understanding of the specific circumstances of the individual being assessed.  Examining the test's norm is one technique to establish whether a test is appropriate for a client's demographic. A valid test will typically reveal details about the traits of the individuals for whom it was created and validated (e.g., age, cognitive level). Additionally, one might look for research that demonstrates the test's validity across cultures. The typical method of establishing this type of validity involves contrasting the test results of two groups that differ in a certain attribute (e.g., racial group). If a significant discrepancy is found, it is fair to say that the test's cross-cultural validity is weak.
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